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LEADERSHIP’'S LETTER
Hello, compadres of MCUUF!

It is exciting to me to start a new year as yowspent (again) this month! It feels like
some momentum is being generated around sevenakissd it feels great to be in the
midst of all this at this time in our history.

First, I would like to extend a big THANK YOU to pout-going president, Scott
Clements, as well as out-going board members,d@ibbrook, Rod Krehbiel, Ray
Klebba and Debbie Olson; as well as our out-goirgydhip Committee members Myrna
Clements and Don Hardin for all their great worleothe last year or more on our
behalf. Also, we owe a huge debt of gratitudeupaut-going administrator, Don
Hardin as well. We have some big shoes to fill.

But myself, Joe Usatine, Holly Harrel, Margaret Newb, Paul Blackburn and Kristen
Dillon as your new board, worship committee head, administrator, respectively, are
looking forward to addressing the issues brougtatupe recent Visioning service,
which include, but are not limited to, starting $ingaoups (already in process),
considering updating the Mission Statement, angidening getting a part-time vs.
consulting minister.

And in lieu of what was working up to a fantasetreat, thanks to Holly Harrel and her
great group of volunteers, which has unfortunalelgn canceled due to unforeseen
complications at the retreat site, we will havéeast one fellowship-wide get-together
for summer fun with a swim party at the Ball's he(date TBA). Things happen, and
we deal with them; change is the only constanifen tight? We will look forward to
this again next year.

Anyway, | am open to any further suggestions thgta you may have as your
president. And | would like to put in another phingt if you value your experience here
at MCUUF, that you consider volunteering to helpame small or big way. Together
we make this what it is.

So have a great July, hope to see you as muchsagbfe and let's look forward to a
great year together.

Peace,
Cindy Horton



REPORT ON FELLOWSHIP VISIONING MEETING

These notes are a summary of the suggestions aad ildat Fellowship members offered
at our recent Visioning Meeting. They also incogte the feedback from the fall retreat
compiled by Bruce Bolme.

1. MISSION STATEMENT
There was broad agreement that our mission statemeeds to be revisited and
revised. The following specific suggestions weas
* Incorporate language that refers to acting bothiwibur own group (welcoming,
nurturing community) and out in the larger worldsfjice, environment)
» Tryto find a phrase that feels more inclusive thapiritual beliefs” (“search for
meaning” was one suggestion)
* Once itis revised, actually refer to and use thesMn Statement on an going
basis
Suggested Action PlanSolicit a few volunteers to work on revising théssion
statement, incorporating the suggestions from taetimg.

2. CONSULTING OR PART-TIME MINISTER

There was broad agreement that we should considieg professional
ministerial leadership of some type. However,¢heere different ideas about exactly
what the functions of the minister would be—e.gading Sunday services, providing
organizational help and consultation, providingtpes care, etc. Since we probably
can't afford to “have it all,” it is important théthie Fellowship define more clearly what
we want in a minister before proceeding.

Suggested Action Plan(1) Board (or its designee) investigate the options
available for the various models of ministry and likely costs of each (2) Board
convene a congregational working session (prefgralstructured session with some sort
of facilitator) to further explore this issue. Therposes of the meeting would be to
review information from the Board about the varipassibilities (and associated costs);
to develop a prioritized list of expectations/rolesa minister; and to discuss honestly
both our hopes and our fears about having a mmidikee results of this meeting should
hopefully provide clear guidance for future actions

3. SMALL GROUPS

There was very strong interest in having more kgraups of various sorts.
Cindy Horton jump-started this process by providsign-up sheets for many different
groups and volunteering to help facilitate thenniation. Several other people also
volunteered to help lead groups. (Kudos to allje concern that the process for starting
new groups is too cumbersome has been resolveele Thas some interest in having the
Grange Hall available for small group meetings.

Suggested Action PlarBoard contact Grange to explore possibility aosts of
some extra rental time, perhaps on Sunday afteshand one weekday evening.

4. COMMUNITY OUTREACH/GROWTH



There was general agreement that growth shouldenatgoal in and of itself.
Rather, it will be the natural consequence of hgwarvibrant, active, and caring
Fellowship. “Keep doing things better and bettedt growth happens.” However,
having a wonderful group is not enough if no onews we are here and if we are not
successful in integrating visitors.

* Community outreach — there were a number of sugestor how we might
become better known in the community, includingeatising, newspaper
articles, fellowship participation in more commuyratvents, a possible
scholarship, etc.

Suggested Action PlarSolicit a group of people interested in formandask
Force to implement some of these suggested ideas.

* Integration of new people — there were a numbédeds about how to welcome
new people offered during the fall retreat, inchglrecognizing visitors on
Sunday and having the greeters connect visitofeliowship members. Some of
these have been implemented, but there is stilesmom for progress.
Suggested Action PlanDebbie Olsen has volunteered to head up a gmup t

work on integrating new people.

5. SUNDAY MORNING SERVICES
There was widespread agreement that we are doiegyagood job with our

Sunday morning services. (Kudos to all of those Wwave worked to hard to make this
happen!) However, there were a few ideas offered.

* Implement one “casual Sunday” per month (no forstialctured service)

Suggested Action Plannvite those who are interested in this optiomiet
with Worship Committee (Paul Blackburn) to explarays in which casual Sundays
might be implemented on an experimental basis

* Energize and broaden our music program (ideas fetreat)

Suggested Action PlanRecruit a music committee to suggest/implemenyswa
liven up our music and invite guest musicians

6. RELIGIOUS EDUCATION

There was broad agreement that we are currenithg@ogood job with our
children and youth. (Again, kudos to all of thessponsible!) We need to maintain this
focus and keep up the good work.

7. PASTORAL CARE

Several people noted that we have some needsiartéa (especially since we do
not have a minister)

Suggested Action PlarRRecruit several people (preferably one from each
geographic area) willing to serve as contact pdimtsnembers in need of help.

7. FACILITY

Having a building of our own remains an importdréam, and we should
continue to keep our eyes open for good opporemitHowever, there was general
agreement that, considering our small size, thi®tsa realistic priority at the present
time.



There were also several overarching themes thatarass several of the
categories above.

1. NURTURING A SENSE OF COMMUNITY (with a speciaicus on being more
accessible to young adults) — this has been adsttesshe Mission Statement, Small
Groups, and Community Outreach/Growth sectionsintdaing our strong RE/Youth
program is also relevant here.

2. CONCEPT OF SPIRITUALITY - like almost all UUaups, we have a strong
diversity of opinion as to how “spiritual” we wigh be. There are no right or wrong
answers; it is important that all perspectives twedned. This is addressed in the Mission
Statement. Small groups provide opportunitiepEwple to explore diverse paths. More
explicit attention to this issue might also be adjfocus for some of our Sunday
morning services.

Finally, the issue of developing a Covenant offiRigelations was an important
focus of the fall retreat but did not come up iis thmeeting. The Board might want to
consider whether to pursue this idea.

On a personal note, the members of this comnitdelt that the Visioning
Meeting was highly productive. (More kudos to thego made it possible!) Having
meetings like this on a regular basis (maybe sétietras a year) might build on this
success and help keep us focused and energized.

Respectfully submitted,
Debbie Olson

David Kao

Don Hardin

Trish Hardin

Elaine Castles

Steve Castles

Editors Note: Special kudos to Elaine Castle feuperb job of taking notes and
synthesizing this report. Don Hardin

BOARD HIGHLIGHTS

Board Meeting Summary for Meeting of June 21st.
Members presen8cott Clements, Nicole Schrankel, Debbie OlsoncBr&olme, Judith
Tenbrook, Rod Krehbiel, Ray Klebba

Ongoing Business:

1. Pledges: Bruce reported that 106% of the pledgeghgsical year 2008/2009
have been paid. The fellowship has healthy bakmcbkoth checking and
savings.



2. 2009 Canvas: Monies currently pledged allow MCUUOI[Eaver its “basic
budget.” It does not cover some of the “growtimi$& that were included in the
budget. The new board will be taking a closer labkhe issue.

3. Annual MCUUF Retreat: USFS has notified MCUUF tlaeg canceling
MCUUF’s 2009 reservation due to renovation delay&)JBFS. No alternative
locations have been found. Based on recommenddfitiom the Retreat
Committee the Board reluctantly decided to carnteelrétreat for this year while
the purpose for the retreat and alternative forroatsbe looked at. Many Kudos
to Holly Harrel and her committee for the hard wtrky have done to date.

4. Holly Harrel is also resigning as coordinator foe greeter program.

5. The Board voted to create a separate line itermiggic in the budget. No
amount was specified at this time.

6. Visioning Service and Subsequent Action Plan bydvelup Team (See separate
report above) was reviewed and placed on the agendae next board meeting
as the major agenda item.

New Business:

1. Don Hardin is stepping down as MCUUF Administraaerof July 1st. Kristen
Dillon has agreed to take the position.

2. Judith Tenbrook has resigned from Board-Memberaage as of July 1st. Judith
has put in many years of service and her servidébeavsorely missed. Thank
you. The new board will appoint a replacement.

3. The Board voted up to $100 to cover incidental esps of a fellowship
gathering at the Ball's on July 26th. (The Ballvé a swimming pool!) Time to
be announced.

Next Board Meeting July 12th, Time TBA.
SUNDAY SERVICES

June 28-MCUUF MemberDr. Rod Krehbiel will share his perspectives die Zen of
Music.

July 5--Join MCUUF memberKristen Dillon, Paul Blackburn, Rosalie Dillon and
Althea Dillon as they share their last 6 months of adventuvegliandworking in
Ecuador.

July 12--Join Charter Member Pam Morneault &8wrouch Kermani as they share in
Sarouch'perspectives on the Bahai walk of faith

July 19—Service topic TBA. Join long time UU member Ela@astles (recently joined
MCUUF) as she leads our Fellowship Worship serfoceuly 19.

July 26--Join Kristen Dillon and Holly Harrel as they sbdheirexperiences at the
Unitarian Universalist Association General Assemblyn Salt Lake City.



CALENDAR

July 26th Fellowship Gatheringat the Balls. Time and details to be announcest.la
(Parkdale).

ONGOING PROGRAMS

Soups On First Sunday of Every Month—Plan to stay for a savory lunch after the
service.

Book Discussion Group on Science and ReligionA new series using as the main
reference Tanner Edis’ book on Science and Norfh@@98. Starting June 24th the
Group will meet every 2 weeks at Don and Trish éschome. Topics: Science,
Philosophy, and Religious Doubt; An Accidental VdgiDarwinian Creativity; Minds
Without Souls; The Fringes of Science; Explainirgiglon; and Morality and Politics.
For details and signup call Don Hardin, 509 4939181

Spiritual Practice Group—Mondays and Thursdays from 1:00 to 3:00 p.m. The
Teachings of Gurdjieff and Ouspensky form the bfsistudy and discussion. Meeting
place is at Tolya’s home

Refreshmentsafter service provide a welcome to visitors anaegis all a reason to stay

around and visit. Call Pam Morneault to arrangeesak that would be convenient to
host. She will e-mail instructions to you and makee you have what you need

New Member Opportunity—If you have been considering becoming a new mermber
our congregation we can schedule a "New UU" intobida session if you will
communicate your interest to Cynthia Horton or talla Board Member.

FORGOT WHAT IS HAPPENING , WHEN, AND WHERE? Gotohttp://mcuuf.org/ .

WHO DO | CONTACT...?
Fellowship Officers

President Vice-President Board Secretary Treasurer
Cindy Horton Nicole Schrankel Joe Usatine Bruceni3ol
509 493 3167 541 354 1955 541 296 7091 509 493 8202
sclem@gorge.net schrankel@embarg.com jusatine @getge bbolme@gorge.net

Board Members At Large
Vacant Holly Harrel Margaret Newcomb
509 493 2412 509 493 2412

hollyharrel@yahoo.com mnewcom@yahoo.com

Fellowship Administrator
Kristen Dillon



541 387 4011

paul@speedfish.com

Coordinators
Children’s Religious Education
Niki Brandon

509 493 8812
rbrandon@gorge.net

Greeters
vacant

Sunday Hospitality
Pam Zachary-Morneault
509 493 3362
mmorneault@gorge.net

Worship
Paul Blackburn

541 387 4011
paul@speedfish.com

In Gratitude....

Food Bank
Tom Penchoen
541 386 7998

penchoen@aol.com

Tweens
Peggy Newman

509 493 8322
wrenbird212@gmail.com

Setup
David Kao

541 490 4697
waterk9@charter.net

Retreat
Holly Harrel

509 493 2412
hollyharrel@yahoo.com

For over three years it has been my honor to sgueas your church administrator. |
can say with honesty | enjoyed the experiencewtdren support | felt from each of you,
and the challenges encountered. As | move orhier gitrojects the freed time will finally
allow, it is with a big thank you from the bottorhray heart to each of you members and
friends of the Mid-Columbia UU Fellowship. | ansalglad my shoes will be capably
filled by Kristen Dillon.  Don Hardin



